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Introduction
• Project Overview

Three-year field-initiated research project funded by the National Institute on 
Disability and Rehabilitation Research (NIDRR) entitled Using the U.S.EEOC 
Employment Discrimination Charge Data System for Research and 
Dissemination Purposes (Grant No. H133G040265) 

• Data Source - EEOC Charge Data System 
– EEOC’s computerized data system which includes detailed information on 

every charge the EEOC receives, as well as those which are dual-filed with 
FEPAs

– Analyses include both EEOC and FEPA offices claims filed from 1993-2003

• Study Purpose 
Examine trends in employment discrimination charges related to the ADA and 

other laws
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Presentation Purpose
• Describe how the EEOC's Charge Data System (CDS) can be used 

to explore differences between the filing of discrimination claims at 
EEOC offices and state FEPA offices 

• Inform an understanding of where specific issues in employment 
disability discrimination continue, by examining the disability 
employment discrimination charges filed with the U.S. Equal 
Employment Opportunity Commission (EEOC) and Fair Employment 
Practice Agencies (FEPAs) within states 

• Discuss the implications for DBTAC information dissemination, 
technical assistance, and training
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Presentation Overview
• Why an interest in EEOC and FEPA claims?
• Trends over time in EEOC and FEPA ADA-related charges
• Comparison to trends in other employment discrimination 

legislation
• State-specific differences in the proportion of disability 

employment discrimination filings between EEOC and FEPA 
• Top five ADA issues and bases in EEOC and FEPA filings
• Why state specific differences may be of importance
• Implications for DBTAC information dissemination, technical 

assistance, and training
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Why an Interest in EEOC and FEPA 
ADA-Related Charges?

• EEOC charges filed represent half of all ADA charges
• FEPA offices’ proportion of charges filed have 

increased over the ten years to almost half
• Distinct differences in proportion of ADA filings 

between offices, on a state-by-state basis
• These trends are not true for other employment 

discrimination laws
• Implications for technical assistance and educational 

purposes regarding guidance on where state-specific 
disability employment discrimination protections are
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FEPA offices’ proportion of charges 
filed have increased over the 

ten years to almost half of 
all ADA-related charges
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¹ ADA-related charges include charges based on the ADA alone and in combination with other statutes.  The number of charges 

reflects the number of individual charge filings.

Source: Calculations by Cornell University, Employment and Disability Institute, using the EEOC IMS files, 1993-2003.
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ADA-Related Charges—Overtime
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ADA-Related Charges—EEOC or FEPA
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ADA-Related Charges—Percentage FEPA

41.2

43.7
45.4

46.3
45.4 45.6

46.6 46.6

50.0
49.1

44.0

40

45

50

55

60

1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003

Note: Charges in which the ADA is cited (other statutes may have been cited as well).

12

These trends are not occurring in other 
employment discrimination-related 

claims filings



7

13

Percentage of ADA-, ADEA-, and Title VII-related charges filed in 
FEPA offices, annually, 1993-2003
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State-specific differences in where ADA 
claims are filed are significant
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ADA-Related Charges—Percentage FEPA
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ADA-Related Charges—Percentage FEPA
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Top five ADA-related 
issues and bases

across EEOC and FEPA-filed charges 
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ADA-Related Charges (1993-2003)
Top 5 Issues
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22,64537,494Harassment4
24,76462,056Terms/Conditions3
53,96079,986Reasonable Accom.2
95,732179,073Discharge1
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ADA-Related Charges (1995-2003)
Top 6 Bases
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11,66018,264Depression5
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18,57527,279Regarded As Disabled3
19,16336,342Structural Back Impairment2
31,81873,741Other Disability1
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Total
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Implications for DBTACs

• Knowledge of state-specific disability 
nondiscrimination legislation

• Knowledge of the respective state 
employment discrimination claims offices 

• Knowledge of how higher court rulings may 
impact where greater protections occur 

• Implications for technical assistance, 
information dissemination, and training
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For Further Information

• EEOC web site -
http://www.eeoc.gov/stats/enforcement.html

• Cornell University Employment and Disability 
Institute (EDI) – www.edi.cornell.edu

• Cornell University Law School -
http://www.lawschool.cornell.edu/


